‘Arrogant’ entrepreneurs or just people earning their own living? 
It is not really a surprise that a report published this week stated that nearly half of the owner managers surveyed believed that the UK is not supportive of small businesses.  The survey by AXA to coincide with Enterprise Week, also confirmed that this does not stop people starting businesses with the entrepreneurial spirit (48%) and the desire to be independent (42%) being the primary reasons to ‘go it alone’ with only 11% in it for the money. 
Our own poll on www.entrepreneursuk.com  shows that 51% of those thinking about starting a business feel they don’t know enough about running a business, 29% don’t think they can get enough money out of it and 19% don’t feel they know enough to win sufficient customers.  There is bad news for the David Brent’s of this world too as our Entrepreneurs UK survey also found that only 9% were prevented from starting their own business because they were physically attracted to a colleague or boss where they worked!! 
All this information occurred in a week that another European funded survey, which few will read, looked at key words associated with entrepreneurship in different EU countries.  Out of many of the usual words like inspiring and risk taking there was one word which appeared that was ascribed to only the UK view.  The word was ‘arrogant’.  

When we do courses to help us with understanding and celebrating diversity we are taught the dangers of labelling. However, I think that entrepreneurs and all owner managers with or without employees are to be celebrated. If they succeed it will be because of their own dedication, hard graft and belief in their business idea. We will only make sufficient progress in learning and skills development for entrepreneurs and small businesses when public and private sector policy makers and providers respect the views of entrepreneurs. 
Over the last few months I have been criticised for SFEDI having a board led, entrepreneur led business model that doesn’t have a lot of head office staff – ‘not a proper organisation is it?!’ and in SFEDI and my own business Entrepreneurs UK for insisting that the prospective or existing entrepreneur must have maximum choice of proven learning routes to gain the skills to survive and thrive. I refuse to be paternal, prescriptive or lecture entrepreneurs - it goes against the spirit we should be encouraging. Thankfully, when professionals and executives in big organisations do decide it might be time to ‘go it alone’ they click onto www.entrepreneursuk.com and a few even buy our best selling guide to ‘Earning a Living From Independent Consultancy’. They realise that the other reasons for not labelling entrepreneurs as ‘know nothing’, ‘arrogant’, ‘small minded’ or  ‘sharks’ is  that there are 3.7 million of us, that earning a living on your own is not easy and it only works if you can win customers including entrepreneurs and owner managers.  We could do a public service by training everyone in large organisations to understand what running your own business is really about. 
